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Stucture and/or Non Structure
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Stucture and/or Non Structure
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Flexible Sanctions
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Don’t Re-Invent the Wheel
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Ask for Help
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Individuality of Community
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Importance of Culture
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Never Use Culture as a Sanction
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Length of Program
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Be fluid and allow for Change

sNdNnge IS d Process,

NOT an event.
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Phases
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How many ?
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Proximal and Distal
Goals
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Stabilization
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Recovery/Structure
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Healthy Living/Live Skills
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Maintenance/Exit
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After Care
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How do they move through Phases
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Does the Behavior Fit
the Phase
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Structure Is the best
Indicator of success
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Many ways to measure
success
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For More Information . . .

TLPI believes in providing resources
free of charge, or at minimal cost,
whenever possible.

Visit www.tlpi.org
or
contact:
ren Van Schilfgaarde,
lauren@tlpi.org
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Hope Works Counseling

For all your training needs
Technical Assistance
System Evaluations

Program Development

Call 906-231-1350
demypan@gmail.com
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